
2022  
Open 
Enrollment
Open Enrollment for 
the 2022 plan year will 
begin October 15 and 
end November 4, 2021

Active Benefit 
Enrollment for 
Lay Employees

All Lay Employees are 
required to actively 
elect their MCC benefit 
plans for 2022.

Learn more on page 2.

New Benefit 
Offering for 2022  
Unum Voluntary 
Worksite Benefits

Enhance your family’s 
financial security with Vol-
untary Worksite Benefits 
offered through Unum.

Learn more on page 3.

Attention: This brochure contains im-
portant information about your benefits 
and the actions you are required to take 
to be enrolled in the benefits of your 
choice for 2022.
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Decisions, Decisions!  
Find Help on the MCC Open Enrollment Hub
Considering which benefit plan options are best for you and your family can seem daunting. The MCC Open Enrollment Hub 
makes the task easier. The OE Hub has links to MCC benefit plan summaries, BCBSM/BCN Open Enrollment virtual tour with 
information and tools to help make medical plan decisions, link to ESS and much more. Visit micatholic.org/OpenEnrollment. 
As always, the MCC Benefits Team is also available to help.

What’s New This Year?
Active Benefit Enrollment 
for Lay Employees
All Lay Employees are required to actively elect their 
MCC benefit plans for 2022. Your medical plan enrollment 
may be affected if you fail to actively enroll for the 2022 
plan year benefits. Blue Care Network Blue Elect Plus plan 
will be the default medical plan for those medical plan par-
ticipants who do not actively enroll for 2022.

Religious employees, including Priests, Sisters and Sem-
inarians, will not be required to actively elect their ben-
efits for 2022, unless they wish to participate in a Flexible 
Spending Account (FSA).

Why is MCC asking Lay Employees to actively elect 
their benefits?

Employee benefits are a very important piece of your total 
rewards package. Most people put their benefits on auto 
pilot and allow their benefit selections to continue year to 
year without reevaluating them to ensure they continue to 
meet their individual and/or family’s needs. By having an 

“active enrollment” we hope you take the time to explore 
your benefit offerings, evaluate your current needs and 
consider all your available alternatives.

I am a Lay Employee, what happens if I do not 
actively enroll?

Your medical plan:

• If you are enrolled in an MCC medical plan for 2021 
and you fail to actively enroll for 2022, you and your 
covered family members will be enrolled in the 

Blue Care Network Blue Elect Plus Plan for 2022 
plan year.

• If you waived medical coverage in 2021 and you fail 
to actively enroll for 2022, your medical option will 
remain waived for 2022.

Your other MCC plans:

• Dental, Vision and Optional Life Insurance plans will 
continue without change if you fail to actively enroll 
in benefits for 2022.

• You must actively enroll in Flexible Spending Ac-
counts (FSAs) each year if you wish to participate.

http://micatholic.org/OpenEnrollment
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New Benefit Offering for 2022 
Unum Voluntary Worksite Benefits
Unum Voluntary Worksite Benefits are being offered for 
the first time during this year’s Open Enrollment period. 
All benefit eligible employees of any employer who partic-
ipates in any MCC employee benefit program have an op-
portunity to enroll in these optional plans. Please be aware 
these plans are designed to stand beside your other health 
plan benefits and are not intended to replace your medical 
plan coverage

Enhance your family’s financial security with Voluntary 
Worksite Benefits offered through Unum. These policies 
are individually owned by the employee, which means that 
you can continue these benefits even if you leave employ-
ment. No health questions or screenings are required.

Opportunity
Unum voluntary benefits provide financial security for your 
family in the event of death, cancer, heart attack, stroke, ac-
cident or the need for long term care services. Also, to off-
set the cost of deductibles and copays associated with your 
medical, dental and vision coverage.

Advantages
Voluntary benefits are received tax-free and are available 
for your and your immediate family members.

The following voluntary benefits are available:

• Permanent Whole Life Insurance
• Long Term Care Benefits
• Family Accident Plan
• Hospital Indemnity Benefits
• Critical Illness Protection

Unum Voluntary Benefits are 100% employee paid. Pre-
miums are paid by direct bill to your credit card or debit 
card beginning the same month your voluntary benefits 
become effective. All coverage elected during this enroll-
ment will be effective on January 1, 2022.

To learn more about the Unum Voluntary Worksite Bene-
fit options please visit the MCC Open Enrollment Hub at 
micatholic.org/OpenEnrollment.

Note: Enrollment in Voluntary Worksite Benefits must be 
done with Unum directly by visiting enrollvb.com/micatholic 
or calling (877) 454-3001.

http://micatholic.org/OpenEnrollment
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Your Open Enrollment Journey
The following Frequently Asked Questions (FAQs) are intended to assist you with basic information about Open Enrollment 
2022 as you prepare to make benefit elections for yourself and your immediate family members.

FAQs
What is Open Enrollment?

Open Enrollment is the time each year when you can en-
roll in medical, dental and vision options; change medical 
plans; add or remove dependents; enroll in Flexible Spend-
ing Accounts; and/or enroll in or increase your Optional Life 
Insurance Plan.

Note: Enrollment in Optional Life after initial offering re-
quires completion of an Evidence of Insurability question-
naire and approval by Unum. The EOI questionnaire link is 
available on Employee Self-Serve (ESS) at micatholic.org/ess.

How do I elect my MCC benefits?

Benefit elections may be made online through ESS at 
micatholic.org/ess or by calling the MCC Benefits Team. The 
ESS Open Enrollment function will be available 24 hours 
per day throughout the Open Enrollment period of October 
15 to November 4. You may also enroll by calling the MCC 
Benefits Team at (800) 395-5565.

When will the MCC Benefits Team be available?

The MCC Benefits Team is available weekdays from 8:15 am 
to 4:45 pm and from 8:00 am to 7:00 pm November 1–4.

Where do I find out which MCC benefit plans I am 
offered and the cost?

Generally, each participating employer chooses which 
MCC benefit plan they offer. If offered, your employer de-
termines the employee contribution amount for medical, 
dental and vision. Please check with your employer for your 
benefit offerings, the cost for yourself, and the cost to cover 
family members.

Your benefit options will display when you enroll for 2022. 
Your cost, if any, for medical, dental and/or vision is not 
available on ESS nor is it known to the MCC Benefits Team. 
Your premium for Optional Life, however, is.

For Flexible Spending Account participants, the per pay 
deduction is based on your annual election divided by the 
number of pay periods you will be paid in 2022.

When can I make my elections?

Open Enrollment will begin at midnight on October 15 
and runs through 7:00 pm on November 4, 2021. Election 
changes will not be available after November 4.

When will my elections become effective?

Benefit elections made during Open Enrollment will be-
come effective January 1, 2022.

Where can I find more information about MCC 
benefit plans?

Please visit the MCC Benefits Open Enrollment Benefits 
Hub at micatholic.org/OpenEnrollment for information on 
MCC plans, access to carrier sites and more.

http://micatholic.org/OpenEnrollment
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More Benefit News and Reminders

Medical Plans
Blue Cross Blue Shield of Michigan and Blue Care Network 
will be partnering with Optum Rx beginning January 1, 
2022. Optum Rx will be handling mail order prescriptions. 
More information on the mail order process will be forth-
coming. This change requires BCBSM/BCN to issue new ID 
cards to all plan participants. New ID cards will begin being 
issued in October 2021.

Bonus Programs

The following programs are offered free of charge to med-
ical plan participants to help save money and manage 
health conditions.

• RxSavings Solutions: A prescription pricing service 
that provides you cost-saving opportunities on your 
medications.

• Livongo for Diabetes: Provides a glucose monitor, 
free test strips, a 24/7 support team and more.

• Livongo for Hypertension: Provides advanced 
blood pressure monitor and unlimited support.

For more information, please visit the MCC Open Enroll-
ment Hub at micatholic.org/OpenEnrollment.

Flexible Spending Accounts
The 2022 Annual Contribution Maximums remain un-
changed, at:

• Healthcare FSA: $2,750.
• Dependent Care FSA: $2,500 for individuals, or 

$5,000 for joint income tax filers.

Remember, Active Enrollment is required each year for 
Health and Dependent Care Flexible Spending Accounts. 
This means that if you want to participate in Flexi-
ble Spending for the coming year, you must (re)enroll 
during the Open Enrollment period.

Disclaimer: This brochure is intended to be a 
summary of changes in MCC benefit programs 
for the 2022 plan year. It does not create a 
contract or guarantee of payments of benefits. 
Please check with your employer to confirm 
which MCC benefit options are available to you 
and for any employer contribution amounts. 
Please check with policy or carrier to confirm 
coverage or if pre-authorization is required.

http://micatholic.org/OpenEnrollment
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Reminders and Next Steps
Make sure you:

1. Have a valid Employee Self-Serve (ESS) login 
and password to access Open Enrollment online. 
To do so, visit micatholic.org/ess and follow the 
login instructions or prompts to create or reset 
your password.

2. Review the benefits offered by your employer. Not 
all employers offer all available plan options.

3. Visit ESS to:

a. Review your existing benefit elections.
b. Review your designated beneficiaries and up-

date when applicable. Beneficiary information 
for the MCC 403(b) plan participants is avail-
able on the Prudential Retirement website  at 
prudential.com/online/retirement.

c. Enroll in your benefit elections through 
ESS or by calling the MCC Benefits Team at 
(800) 395-5565 between October 15 and No-
vember 4, 2021.

4. Submit any/all required supporting documents and 
forms no later than November 11, 2021 by uploading 
through ESS, faxing to (517) 316-3690 or mailing 
directly to:

Michigan Catholic Conference 
Employee Benefits Team 
510 South Capitol Avenue 
Lansing, Michigan 48933

5. For payroll deduction of any employee benefit con-
tribution, a completed Annual Salary Reduc-
tion Agreement must be given to your 
bookkeeper or business manager.

Required Documents and 
Beneficiary Designation Forms

Adding new dependents?

Please submit the following documents before Novem-
ber 11, 2021:

• Dependent Children: Birth certificate, proof of 
adoption, or legal guardianship required.

• Legally Domiciled Adult (LDA): LDA Certifi-
cation Form.

Updating beneficiaries?

Separate beneficiary designations are required for retire-
ment and life plans. You can update your Life Insurance 
and/or Optional Life Insurance beneficiary through ESS 
during Open Enrollment, or at any time throughout the 
year by submitting the appropriate completed form to 
MCC. Lay Employees’ Retirement Plan beneficiary forms 
are available on our website or upon request from the MCC 
Benefits Team.

Forms can be found at micatholic.org/BenefitsForms.

Benefit Changes Outside 
of Open Enrollment

Certain life events may allow you to make specific benefit 
changes within 30 days of the event. For more information, 

please visit micatholic.org/LifeEvents or call the 
MCC Benefits Team should you have questions.
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